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&  Designation: Assistant Professor 4]
ggé Teaching Areas: Human Resource Management é%é
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5 Organizational Behavior %@
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2% Research Interests: Progressive HRM and Firm Performance 5
;g Sustainability and HRM %ﬁ
% Work family Issues among Working Mothers and %
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2  Education: Ph.D. (Management), GJUS&T, Hisar, Haryana, 2016 54
éﬁ)fg MBA, Maharshi Dayanand University, Rohtak, %ﬁ?
B Haryana, 2010 2
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52 B.Ed., Maharshi Dayanand University, Rohtak, 52
B Haryana, 2008 B
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5 B.Sc. (Non-med.), Maharshi Dayanand University, 5
2 Rohtak, Haryana, 2007 2
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%;;Vf 2. Gahlawat, N. and Kundu S.C. (December, 2020), “Unravelling the relationship between high gﬁ
<2 involvement work practices and organizational citizenship behavior: a sequential mediation model”,
gé South Asian Journal of Human Resources Management, 7(2), 165-188 (ABDC-C; SCOPUS Indexed). {%
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5 3. Gahlawat, N., Phogat, R.S. and Kundu, S.C. (December, 2019). “Evidence for life satisfaction among
g;é dual career couples: the interplay of job, career and family satisfaction in relation to workplace g“j
2] support”, Journal of Family Issues, 40(80), 2893-2921. (SCOPUS Indexed; Impact Factor: 1.831). <
g%é 4. Gahlawat, N. and Kundu S.C. (August, 2019). “Participatory HRM and Firm Performance: Unlocking gﬁ%
=2 the Box through Organizational Climate and Employee Outcomes”, Employee Relations, 41(5), 1098-
g;% 1119. (ABDC-B; SCOPUS Indexed; Impact Factor: 2.248). %ﬁ
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